
2016 special newsletter

STMicroelectronics (Bristol) Retirement 
Benefit Scheme

We last wrote to all members in December 2015 when we sent the 2015 
newsletter.  We said we’d keep you updated on our discussions with the 
Company regarding the valuation of the Scheme and the Bristol site closure.  
We are pleased to say that we’ve now finished our discussions and you can find 
a summary of our agreement with the Company on pages 1 and 2. 

Some of you attended the Town Hall meeting that we held in February in 
Bristol.  The purpose of the meeting was for members to meet the Trustee 
directors and ask us any questions you have.  For those of you that were 
unable to attend we have included a summary of what was discussed at that 
meeting in a Q&A format and a copy of the presentation slides.

So what next?  Now that the valuation has been agreed, we are working with 
the Company to review the Scheme’s current investment strategy, how to 
ensure that members are getting the best out of the options you have in the 
Scheme and whether there are any other ways to improve the security of your 
benefits.  This review is part of the normal ongoing management and 
governance of the Scheme.  We will of course keep members informed of the 
outcome of our review - which could mean making no changes at all.  

Who can I contact if I have any questions?
We hope you find this newsletter helpful.  Please let us know if you have any 
comments, questions or suggestions for future newsletters by emailing any of 
the Trustee Directors or the Scheme’s email address at
STMpensions@kpmg.co.uk.

For and on behalf of STMicroelectronics (Bristol) Pension Trust Ltd

May 2016
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STMicroelectronics (Bristol) Retirement Benefit Scheme

Reminder:  Bristol Site closure 
When the Bristol site closed in 2013 this prompted a review of the security 
that ST R&D, as the legal sponsor of the Scheme, provides to the 
Scheme.  We had to consider whether there had been a significant change 
in position before and after the Bristol Site closure.

There’s no right or wrong answer in an assessment like this which meant 
that we had extended discussions with the Company and The Pensions 
Regulator about whether the Bristol site closure had a negative impact on 
the security of members’ benefits and what action (if any) is required to 
make good any detriment. 

We are pleased to confirm that we have now reached an agreement with 
the Company which we are comfortable makes good the impact of the 
Bristol Site closure.

What have we agreed?
We have agreed a package of measures as follows:

■ ST NV making a cash injection of £16 million into ST R&D. This 
was done by ST R&D raising 16 million shares at £1 each which were 
purchased by ST NV. This effectively pays back the costs incurred by 
ST R&D of the Bristol Site closure and you may hear it being referred to 
as ‘recapitalisation’.

■ Including extra margins for prudence in the valuation as at 31 
March 2014 compared to the 2011 valuation.  This effectively means 
that ST R&D has committed to paying in more money.  Details about 
the valuation agreement can be found opposite.

■ ST R&D directly paying future Pension Protection Fund (PPF) 
levies. So far the levies have always been paid from the Scheme’s 
assets.  They are big annual payments (the 2015/16 levy was just over 
£280,000) and change each year which makes it difficult to predict the 
Scheme’s cashflow needs.  Now that the Company is paying the levies, 
the Scheme will no longer be exposed to changes in the PPF levies.  

■ ST R&D paying £1.8 million a year into the Scheme.  This will be 
used to pay down the deficit and to meet the expenses of running the 
Scheme.  The Company has agreed to increase the annual 
contributions every April in line with Consumer Price Index inflation.  
This means that over time the payments will go up and more money is 
coming into the Scheme.  These payments will be paid until April 2021 
and because the Company is paying the PPF levies in addition means 
that more money is coming into the Scheme.   

■ A joint review of the investment strategy and way the Scheme is 
run.  We will consider whether there are any improvements that can be 
made to the Scheme’s investment strategy and wider management.  
The purpose of this review is to test whether there’s anything we can do 
differently in the way that the Scheme is run to further improve the 
security of members’ benefits.

Some members have raised 
concerns that the recapitalisation
is because ST NV is preparing ST 
R&D for a future sale. The 
recapitalisation was agreed to 
improve the covenant of ST R&D 
as the Scheme’s legal sponsor –
this helps the Scheme and so we 
are supportive of this and we 
expect the Company’s auditors to 
also see this as good news for the 
ongoing operation of ST R&D.  

The Pension Protection Fund 
(or PPF) was introduced in 2006 
and provides pensions (which may 
be less than your Scheme 
pension) to defined benefit 
members if the sponsor of that 
scheme becomes insolvent and 
there’s not enough money in the 
scheme to pay everyone’s 
benefits.  The Scheme has to pay 
a levy every year to make sure 
that members would be eligible for 
a compensation pension from the 
PPF.  The levy is compulsory.

Agreement with the Company
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STMicroelectronics (Bristol) Retirement Benefit Scheme

2014 Actuarial Valuation

Reminder:  What is a valuation?
At least once every three years, a pension professional known as an Actuary investigates whether there is enough 
money in the Defined Benefit (“DB”) section of the Scheme to pay for all the DB pension benefits built up.  This process 
is known as an actuarial valuation and the Actuary is appointed by us as Trustee of the Scheme.

As part of the valuation the Actuary compares the amount of money that is already held in the Scheme (known as the 
value of the assets) and the amount of money estimated to be needed to pay out all of the pensions already built up 
(known as the value of the liabilities). 

The value of the assets is a known amount equal to the value of all the money, stocks, shares and bonds actually held 
in the Scheme.

Most members’ pensions are not due to be paid for many years. So to estimate the value of the liabilities the Actuary 
must make some assumptions about what is going to happen before then.  These assumptions include estimating:

■ how long pensions will be paid for (i.e. members’ life expectancies);

■ how much the Scheme’s assets will increase by in the future; and 

■ how much prices will increase in the future, known as inflation.

UK legislation provides a framework that the Actuary must work within to determine the assumptions.  And the 
assumptions must be agreed with the Company.

If the Scheme’s assets at the valuation date are bigger than the estimated value of liabilities there is said to be a surplus
and if they are worth less than the estimated value of the liabilities there is said to be a deficit.  
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Funding position as at 31 March 2014

Results of the 31 March 2014 Valuation
You’ll remember that in 2011 we set a long term strategy.  The 
long term strategy aims to be in a position in 20 years (which 
was by 2030 when we set the long term strategy) to have:

 Enough money in the Scheme to be able to pay all 
expected future pensions, without the need for further 
support from the Company, and

 An investment strategy with a very low risk portfolio.

That long term strategy remains in place and underpins the 
2014 valuation.  We have also agreed some extra margins of 
prudence in the way that the value of the liabilities is calculated 
which have been included in the 2014 valuation.  

This means that the Company has agreed to pay 
contributions in to the Scheme for longer.  

In time we will transition the Scheme’s assets into lower risk 
investments in line with the long term strategy.

At 31 March 2014 the Actuary estimated that an extra 
£19.7m is needed to be able to pay everyone’s pensions 
as they become due.  The valuation results shown in the 
diagram opposite are for the DB section only and exclude the 
value of Additional Voluntary Contributions (AVCs) paid by 
members. 
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Is the deficit going to be paid off?
The Trustee and Company have agreed a Recovery Plan to remove the 
deficit. It aims to do this by the end of April 2021. This is before the 2030 
target set in the long term strategy.  The Company will pay annual 
contributions of £1.8 million a year which will increase each year in line 
with the Consumer Price Index. This amount includes an annual allowance 
of £250,000 to cover the expected expenses of running the Scheme.

The Company will pay the Scheme’s PPF levies in addition to the 
contributions above.

The Scheme’s Solvency estimate
Whilst we think the Company will be able to pay more money into the 
Scheme in the future, if it can’t we may need to consider transferring the 
Scheme’s assets to an insurance company, who would then be 
responsible for paying members’ benefits. This is normally a more 
expensive way to pay benefits because the companies that take over 
responsibility need more money to allow for their profit and the additional 
risks they are taking on. 

As at 31 March 2014, our Actuary estimated that we would have needed 
an additional £45.8m on top of our assets of £97.3m to buy all our benefits 
with an insurance company.

If the Company is unable to pay more money into the Scheme and there is 
not enough money to buy all the benefits with an insurance company, 
members may be protected by the Pension Protection Fund (known as the 
PPF). The PPF is a government body which provides a safety net for all 
members but would pay lower benefits than the Scheme would.

For more information on how and why a pension scheme enters the PPF, 
and the benefits that members would be entitled to, please visit the PPF’s 
website at www.pensionprotectionfund.org.uk

We provide this information so 
that you fully understand the 
pension benefits that you could 
get in all situations.  Please note, 
however, that this does not mean 
that the we think ST R&D is likely 
to cease to exist.

It should also be noted that the 
Trustee is not aiming for the 
Scheme to be fully funded on this 
basis nor is the Trustee 
considering buying out any of the 
Scheme’s DB pensions with an 
insurer.

By law, we are required to confirm whether any payment has been 
made to the Company out of the Scheme’s assets since the last 
summary funding statement. We must also tell you if the Scheme has 
been modified by The Pensions Regulator or whether The Pensions 
Regulator has made any directions regarding the Schedule of 
Contributions or how Scheme benefits are valued.

We can confirm that none of these events has occurred. 
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Update as at 31 March 2015
Our Actuary also reviews the financial position of the 
Scheme every year so that we can understand how changes 
in financial market conditions are affecting the Scheme. 

This page explains the Scheme’s financial position following 
our Actuary’s annual update as at 31 March 2015. We will 
also explain how and why the position has changed since 
the full actuarial valuation as at 31 March 2014.

Members’ benefits were not valued individually as was done 
for the full valuation at 31 March 2014, but instead the 
results of the valuation as at 31 March 2014 were updated in 
an approximate way to 31 March 2015.  The adjustments 
allow for the effects of changes in financial assumptions due 
to changing market conditions as well as material known 
events (and the change in dates).  

The Actuary’s assessment of the Scheme as at 31 March 
2015 showed that we need an extra £38.0m to be able to 
pay everyone their benefits in the future which is a funding 
level for the DB section of 75%.  

This represents a worsening in the funding position since the 
31 March 2014 valuation.

Why has the funding position changed?
As you can see, the Scheme’s deficit has increased from 
£19.7m to £38.0m since the 2014 valuation. Our assets 
actually performed better than we had expected them to.  
But we’re expecting poor conditions in the financial markets 
to continue for longer.  This means that we’re assuming we’ll 
get lower returns on our investments in the future and so we 
think we need to put aside more money now to pay for 
everyone’s benefits in the future. 

You will recall having seen lots of stories in the news about 
continued market volatility, often pointing to the slow 
economic growth in China and Europe, low oil prices, fresh 
concerns of a Greek exit from the Eurozone and the potential 
Brexit.  These developments continue to create uncertainty 
in global markets and are creating the current volatility in the 
Scheme’s funding level.

Will the deficit still be met?
We think that the Scheme does need some more money but 
we are confident that the Company will continue to support 
the Scheme and provide the funding we need. 

We will review the contributions again at the next full 
actuarial valuation scheduled for 31 March 2017.  If needed 
extra contributions will be agreed.  

31 March 2015 Funding Update
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As a reminder, the management of the money that 
the Scheme holds to pay everyone’s benefits 
(known as the Scheme’s assets) is the 
responsibility of the Trustee Board.  This includes 
deciding where best to invest the Scheme’s assets 
in a responsible and efficient manner.  Because 
the Trustee Directors are not financial experts we 
employ a number of investment professionals to 
help us with day-to-day and longer term 
investment decisions.

Asset Distribution as at 31 March 2015

The Scheme’s DB assets, as a whole, are split 
across the following types of investments 
(investment manager in brackets): 

Further detail on the Scheme’s investments 
(including details of the assets in the Defined 
Contribution Section) and their performance was 
included within our last Newsletter which was sent 
in December 2015 – a copy of which is available 
on request.

23%

51%

2%

24%

UK Stocks & Shares
(Majedie)

Corporate Bonds
(Legal & General)

Property
(BlackRock)

Diversified Growth
(Standard Life)

Source: KPMG calculations

Source: 2015 Trustee Report and Accounts
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February 2016 Town Hall meeting
Questions and Answers

In the 2015 Newsletter we invited members to attend a Town Hall meeting.  
The purpose of this meeting is to give you the opportunity to meet with the 
Trustee directors and ask questions.  This meeting was held at Armada 
House in Bristol on 24 February 2016.  This was the second year that we 
have run a Town Hall meeting for members.

Thank you to those members who attended and for your time and active 
participation in the session.  

We are aware that many members were unable to attend due to other 
commitments or because they don’t live near Bristol.  We have considered 
running the session online or at a different location.  However we do not 
think that the same level of interaction can be achieved through an online 
session and Bristol remains the most convenient location for most 
members.  Therefore we propose to continue running the sessions in 
person in Bristol. 

Summary of the Town Hall discussions
On the next few pages we have summarised the topics discussed at the 
meeting including questions raised by members.  We have also provided a 
copy of the presentation slides for completeness.

The questions have been divided into the following topics :
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What are the roles and responsibilities of the Trustee of the Scheme?
The Trustee’s ultimate responsibility is to ensure that sufficient assets are held, and properly managed, to pay the 
required Scheme benefits to all members as they fall due.

To do this the Trustee Directors have to act impartially, prudently, responsibly and honestly considering the best interests 
of all Scheme beneficiaries. The Trustee Directors must follow the Scheme’s Trust Deed and Rules and any over riding 
legislation. They do not have any scope to act outside of the Scheme’s Rules or legislation and have no ability to ‘force’ 
other parties like the Company or The Pensions Regulator to take actions.  In addition, The Pensions Regulator issues 
guidance from time to time which is guidance rather than something enforceable by law.

Has the process for appointing Member Nominated Directors been reviewed?
Recently the process by which Member Nominated Directors (MND’s) are appointed was reviewed by the Trustee 
following a small number of representations from members on the existing process.

The review considered the existing selection process, proposals put forward (such as a full vote), statutory requirements 
and The Pensions Regulator’s Code of Practice. The additional administrative requirements versus the expected level of 
responses across the Scheme’s membership being received through a full election process was considered. A decision 
was reached that the existing approach best meets The Regulator’s principles and so was maintained.

Members should be reassured that the current process fairly represents all Scheme members. Each Trustee Director, 
whether Company Appointed or Member Nominated, is appointed to represent Scheme members.  Their role is not 
affected by whether they were appointed by members of the Company. The selection process is further aided by an 
independent legal adviser. Full details of the selection process were provided as part of the last appointment and will be 
provided as part of future announcements regarding the selection of new MNDs. 

The next nomination and selection process is expected to be held in the summer of 2017 when Tony Gore’s term is due 
to expire.

Who is the new Member Nominated Trustee?
Jon Frosdick was appointed as a Member Nominated Director in October 2015. He is a pensioner member who worked 
at ST R&D for 21 years up until the Bristol Site closure. Having spent the bulk of his career with the Company and having 
enjoyed working with the people he met there, he stood for the position as he wanted to continue helping fellow former 
colleagues.

At the meeting Jon gave a brief overview of his experience so far. He noted that all decisions are reached through 
consensus of the whole board and the Chairman’s casting vote (which can only be used in limited circumstances) has 
never been needed.

About the Trustee

How is the Trustee set up?
The Scheme is run by six Trustee Directors of a Trustee Company called 
the STMicroelectronics (Bristol) Pension Trust Ltd.  There are three 
Trustee Directors who are nominated by members and three Trustee 
Directors who are appointed by the Company. 

Legislation requires at least a third of a trustee board to be member 
nominated trustees. So our Trustee board has more member nominated 
directors than is required by law. 

All Trustee Directors have equal powers and responsibility and must act in 
the interests of all members. 
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Your Trustee board

Company appointed

■ Jonathan Edwards
■ Phil Morris (Chair)
■ Andrea Talpo

Member nominated

■ Jon Frosdick
■ Tony Gore
■ Trefor Southwell
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Recap from the 2015 Town Hall meeting

Who is the Scheme’s sponsoring employer?
The legal sponsoring employer of the Scheme is STMicroelectronics (Research & Development) Limited (“ST R&D”). 
This means that ST R&D is responsible for paying contributions into the Scheme.

Although the Bristol site has now closed, ST R&D continues to operate in the UK through its Edinburgh site. It is the only 
company that has a legal obligation to support the Scheme, but we do discuss the Scheme with the group parent 
STMicroelectronics NV (“ST NV”).  It’s important that we speak to ST NV as they provide ST R&D with the money 
required to pay contributions into the Scheme even though they don’t have to.

What has the effect of the Bristol Site Closure been?
Following the significant reduction in size of ST R&D following the Bristol site closure, the Trustee had to consider 
whether the change may have materially impacted the sponsoring employer’s ability to continue financially supporting 
the Scheme. A company’s ability to support a scheme is known as its covenant. The Trustee believed such a material 
impact had occurred but under legislation it is required to reach agreement with the Company about whether a material 
weakening has occurred and what action is necessary. The Trustee is unable to impose actions on the Company.

There has been lengthy discussion between the Trustee and Company regarding the impact of the site closure. 
Determining the impact of this change is a subjective area, especially as a result of the relationship between ST R&D 
and its parent company STMicroelectronics NV (“ST NV”), and so is not straightforward. The Trustee have held a firm 
position during discussions to ensure they achieve the best possible outcome for members. As a result the Company has 
taken steps to restore greater financial security to ST R&D by recapitalising the business.

What involvement does ST NV have with the Scheme?
The parent company of ST R&D is ST NV. This parent company and other ST group companies have no legal obligation 
to the Scheme and so no responsibility for benefits that members have built up whilst employed at ST R&D. While it 
would be possible for ST NV to legally commit to supporting the Scheme, it is not required to do so and the Trustee may 
not impose such an obligation (noting that the Trustee has pushed for a legal commitment in the past).

ST R&D is wholly dependent on its parent company as it performs research and development services for ST NV, 
meaning that ST NV is effectively its only customer. In addition, whilst ST R&D is responsible for paying contributions to 
the Scheme, ST NV often lends ST R&D money to pay contributions. Furthermore ST NV has reiterated its intention to  
continue to provide the necessary money to the Scheme via ST R&D going forward. 

This close relationship means that the Trustee maintains a relationship with ST NV as well as ST R&D (jointly referred to 
as “the Company”) to try and ensure all benefits due under the Scheme can be paid and regularly monitors their financial 
performance (but does not have influence over Company decisions or know what the Company may choose to do within 
its business in the future).
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The 2014 Actuarial Valuation

What is covenant and why is it so important?
A company’s ability and willingness to support a scheme is known as its covenant. This has a direct impact on the 
funding strategy chosen and the results of the actuarial valuation. Broadly speaking, 

■ A company with a strong covenant is expected to be able to afford to pay off any future unexpected shortfalls in 
money.  This means that the trustees of the pension scheme can take more risk in how they invest the Scheme’s 
money and they don’t need to hold as much money now as security to pay all future pensions.

■ The opposite is true when a company has a weak covenant.  Trustees cannot take as much risk as there’s less 
certainty about whether a company will be able to afford to pay off any future big unexpected shortfalls.  So trustees 
will seek to get as much money into a scheme as soon as possible so that it is already set aside to pay future 
pensions.  Less risk may also be taken in the investment strategy so that there’s less risk of that money making 
losses.  

Our advisers have confirmed that ST R&D’s covenant is “weak”.  This is because it’s completely reliant on ST NV and 
doesn’t make enough money on its own to cover all its ongoing costs. This “weak” covenant must be reflected in the 
way that we run the Scheme. So we are looking to move the Scheme’s money into lower risk investments over time and 
have margins for prudence in the assumptions used to estimate the amount of money needed to pay all pensions.  

This is done so that the Scheme doesn’t need to rely on the Company in the future but does create a bigger deficit now. 
Remember a bigger deficit is not always bad news as it means the Company has agreed to pay more cash in to the 
Scheme.

Why has the 2014 actuarial valuation taken so long to complete?
As an actuarial valuation determines how much money is needed today to ensure the Scheme has enough money to 
pay members’ benefits for a significant number of years into the future the Trustee and Company must agree on a set of 
assumptions about the future to assess this.  For example they need to agree on the expected level of future returns on 
the Scheme’s assets, how long members will live and how quickly prices will increase over time (inflation). The 
Company’s covenant is an important factor in determining what level of prudence (or caution) should be made within 
these assumptions.

Therefore as a result of the closure of the Bristol site, the Trustee and Company have been undergoing lengthy 
discussions to try to assess the impact of the closure as well as what actions should be taken to resolve this issue.  
There are no formal rules around how such an agreement should be made which has resulted in the 2014 valuation 
being delayed past its 15 month statutory deadline for completion.  The Pensions Regulator has also been involved in 
the ongoing discussions and was kept up to date with developments.  The Trustee does not have sole power to force 
the Company or The Pensions Regulator into action and therefore has been reliant on a number of other parties.

The Trustee has continued to take a firm stance to ensure that it can achieve the best possible outcome for members 
and feels that the agreement reached reflects that.

What is the role of The Pensions Regulator in discussion?
The Pensions Regulator has been involved in discussions between the Trustee and Company.  We sought their 
clarification on our view of covenant and what might be an appropriate agreement to reach with the Company.  The 
Pensions Regulator’s role has been to support discussions between us and the Company and it has not imposed a 
view. 

Has the Company continued to pay contributions during these discussion?
Yes. The Company has been paying contributions into the Scheme as normal throughout our discussions.  The 
Company has never missed a payment due.  With discussions on the 2014 valuation now complete, a new Schedule of 
Contributions has been agreed which requires contributions to be paid until 2021.  This will be reviewed again as part of 
the 2017 valuation.
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Benefit augmentations 
(including increases to pre 1993 pensions)

Why has the Trustee stopped providing increases on pre 1993 pensions?
The Trustee’s duty is to act in line with the Scheme’s Trust Deed and Rules.  We have to make sure there is enough 
money to pay the pensions required by the Scheme’s Rules as and when they need to be paid. The Scheme’s Rules do 
not provide a right to increases for pensions in payment that were built up before 1 July 1993.  

An increase would be an augmentation and requires agreement from the Company and Trustee that it can be paid.  It 
also requires specific funding for that augmentation which may be in addition to the contributions already being paid by 
the Company.

The Trustee’s primary aim is (and must be by law) to secure the benefits that are required to be paid under the 
Scheme’s Rules.  Until the Trustee is comfortable that members’ required benefits are sufficiently secure it cannot 
consider any augmentation to members’ pre 93 benefits or any other benefits.

Whilst augmentations have been provided in the past, circumstances have changed including tighter overriding 
legislation, poor economic conditions (which have been difficult) and the Company stopping specific funding for this 
purpose.  

The Trustee will continue to raise this issue with the Company but it does not expect any augmentations to be payable 
for the foreseeable future.

What are the requirements for payment of pre 93 pension increases?
We do sympathise with pensioners who have a lot of pension built up before 1 July 1993 and who haven’t had any 
increases on that part of their pension.  However, the Scheme’s Rules and our legal responsibilities mean that we have 
to maintain the policy that augmentations to benefits can only be awarded if all the following conditions are met:

1. The Company agrees that an augmentation is appropriate

2. The Company provide explicit funding for that augmentation

3. The Trustee is satisfied that the benefits required to be paid under the Scheme’s Rules are sufficiently secure.

It is important to highlight that all conditions must be met.  So even if the Company was able to provide additional 
funding the Trustee is likely to use this to pay off any deficit at that time to ensure the required benefits under the 
Scheme’s Rules are secure.

For completeness we can confirm that the Company’s position has not changed regarding augmentations.  They have 
not agreed to fund augmentations now but may consider it in the future. 

Can’t the Trustee just pay a small augmentation?
No matter what size the augmentation is our requirements are the same.  We cannot pay any augmentation unless 
the conditions described above are met.

Does this mean there will never be an increase in pre 93 pensions?
As explained above, we do not believe it will be possible to grant any augmentation of pensions in the foreseeable 
future.  This does not mean we will never be able to award an augmentation but we do want to manage members’ 
expectations. 
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Communication with members

Can member communications be sent out electronically?
We only have around 20% of Scheme members’ email addresses and therefore we can’t send mailings to everyone 
electronically. 

Until the Trustee is in a situation where the majority of email addresses are known it will continue to send paper 
mailings. A request for members to provide email addresses continues to be sent annually within member newsletters.

Can pensioner payslips be sent out electronically or less regularly?
The payroll system that we use does not yet have the capability to provide pensioner payslips electronically.  It is 
something that the Trustee could consider in the future if and when it becomes available. 

We currently send payslips on a monthly basis, although this is not required.  We have considered whether payslips 
should be sent once a year instead of each month.  We have decided to keep sending payslips monthly as they have a 
role in alerting the next of kin to the presence of a pension when a member passes away.

Can we get more regular updates on the Scheme?
The Trustee will continue providing an annual newsletter plus extra updates when needed. This is more than the legal 
requirement placed on a pension scheme and the Trustee believes the level of communications is appropriate. 
Important information will be disseminated to all members in a timely manner. The Trustee also intends to continue to 
hold Town Hall meetings in the future where sufficient demand exists.
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Other queries

Why has the Trustee passed a resolution to pay a refund to the Company?
Under the Scheme’s Rules the Trustee has the power to refund surplus to the Company in very limited situations. 
Legislation changed on 6 April 2016 which meant that we needed to pass a resolution to keep this power.  Note that a 
refund can only be given when all benefits have been paid from the Scheme (so there are no members left) or all 
benefits have been fully insured.  The Trustee must also consider providing augmentations to members’ benefits before 
paying a refund to the Company.

The Trustee felt it was appropriate to keep this power so that once all the benefits have been paid the Scheme does not 
have a ‘trapped’ surplus. 

Some members asked the Trustee to consider alternative wording in the resolution that enhanced the Trustee’s power.  
It is not possible to do this.  The purpose of the resolution is to maintain an existing power.  A change in power would 
need Company consent.  

We can confirm that the resolution was formally passed on 5 April 2016.

Does this resolution reduce the likelihood of future augmentations?
No.  The Trustee has maintained an existing power.  As noted above before paying a refund to the Company it must 
consider augmenting members’ benefits.

Why do the Company’s accounts show a surplus in the Scheme?
There are set rules about how to value defined benefit pension schemes for reporting in companies’ accounts.  This is 
so that two companies can be compared on a like-for-like basis.  

There are two key differences between the way that a scheme must be valued for accounting purposes and the way 
that a scheme is valued for cash funding purposes which is described below.  

So it may be that a ‘surplus’ is shown in a company’s accounts even when a scheme is in deficit for cash funding 
purposes.  
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Accounting Cash funding

Assumed future 
investment returns

In line with expected returns on corporate 
bonds

In line with a scheme’s actual investment 
strategy

Margins for prudence
No margins for prudence; assumptions 
must be a best estimate of the future

Includes margins for prudence; 
assumptions must be a cautious estimate 
of the future
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Further details on Lifetime and Annual Allowance can be 
found on HMRC’s website: https://www.gov.uk/tax-on-
your-private-pension/overview
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Getting an individual quotation

What quotations can I have from the 
Scheme?
Retirement quotations

The Scheme’s administrators (KPMG) can give you a 
quotation for early, normal or late retirement.  Note that the 
administrators will only be able to provide you with a reliable 
retirement quotation if you are close to your selected 
retirement age.

You are entitled to one quote per year free of charge.  
However, if you request more than one quote in a year then 
you will be charged £250 for each additional quote. 

Transfer value quotations

If you are considering transferring your benefits out of the 
Scheme you should ask the Scheme’s administrators for a 
Cash Equivalent Transfer Value (CETV) quotation. In 
addition, before proceeding with transferring your benefits you 
must seek independent financial advice.  

You can get one CETV quotation a year free of charge.  If you 
request multiple CETV quotes you will be charged £250 for 
each additional quote in a 12 month period.

Please be aware that if you are within a year of your normal 
retirement age (age 60) then you will be asked to pay £250 if 
you wish to obtain a quotation.  This is because legislation 
does not require the Trustee to provide quotes to members so 
close to retirement.  

What happens at retirement?
The Scheme’s administrators will automatically write to you 
six months before your 60th birthday to outline the options 
available to you at your retirement and instructions about 
what you need to do.

If you wish to retire earlier then you will need to contact the 
Scheme’s administrators directly.

Neither the Trustee nor KPMG are able to offer advice to 
members on what options they should take. If you wish to 
seek advice please contact an Independent Financial Advisor 
(which can be found on the website: www.unbiased.co.uk).

Expression of Wish Forms
When you die, there may be benefits that should be paid to 
your dependant(s).  You are able to nominate who you would 
like these benefits to be paid to by completing an Expression 
of Wish Form.  We will take your nomination into account 
when deciding who to pay your death benefits to, although we 
will consider other available information too to ensure that our 
decision is as robust as it can be.

Please contact KPMG if you would like to complete a new 
Expression of Wish Form.

Guidance for defined contribution 
pensions
To access a free, impartial government service about 
options relating to defined contribution benefits please 
visit: www.pensionwise.gov.uk 

Contact
If you need further information about the running of the 
Scheme or if you have any questions, you can contact the 
Trustee in writing or via email at the addresses below: 

STMicroelectronics (Bristol) Pension Trust Ltd
c/o Martin Bevitt
Atlas House, Third Avenue
Globe Business Park
Marlow
Bucks
SL7 1EY

Phil Morris (Chairman of the Trustee)
philip.morris@st.com

Andrea Talpo
andrea.talpo@st.com

Jonathan Edwards
Siliconjon48@gmail.com

Tony Gore
tony@aspen.uk.com

Trefor Southwell
stp@tdlj.net 

Jon Frosdick
jonathan.frosdick@gmail.com

Alternatively, please contact the Scheme Administrators: 

KPMG LLP
Arlington Business Park
Theale
Reading
RG7 4SD

T: 0118 373 1360
E: STMPensions@kpmg.co.uk

Future communication
The next communication we expect to send to 
members is the 2016 newsletter.  We expect this to be 
sent in Autumn 2016.
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Change of personal details
It is essential that we hold accurate records so that we 
can pay your benefits when they are due.  Please let 
us know if any of your personal details change, such as 
your name, address, email or other contact details.  If 
you need to update your details, or would like to check 
the details that we hold, please contact KPMG using 
the details given below.


