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Welcome to the latest edition of the Trustee’s annual newsletter for members of the 
STMicroelectronics (Bristol) Retirement Benefit Scheme (“the Scheme”)
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As requested by members, 
correspondence is now being sent via 
email. If you have an email address, get in 
contact with our administrators, contact 
details provided on the back page, to 
update your communication preference 
and email address.

When emailing KPMG you will need to tell 
them your name and national insurance 
number so that they can identify you.

Please ensure that you have amended 
your email settings such that emails 
received from our address, 
STMPensions@KPMG.co.uk, are not 
automatically filtered to the Junk folder.

Member Website
To make it easier for you to find 
out about the Scheme and your 
pension, the trustee host a website 
to include publically available 
documents in relation to the 
pension scheme.

:stukpension.net
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Update to the Trustee Board

Outcome of the Member Nominated Director (“MND”) 
process

As previously communicated, the Trustee’s Member Nominated Directors 
each serve for an agreed fixed term, although they may choose to stand 
for re-election at the end of this term. The term of office for Trefor
Southwell expired on 31 October 2018. In July 2018, a notice was sent to 
all members of the Scheme asking for nominations for this MND position. 
The closing date for nominations was 6 September 2018.

The Trustee board received one nomination for the MND position from 
Brendan O’Connor. Trefor Southwell did not re-stand for a second term. 
Brendan was therefore appointed as the new Member Nominated Trustee 
Director.

Brendan’s appointment as a Trustee Director started with effect from 1 
November 2018. Brendan’s agreed term is four years and, unless he 
chooses to stand down earlier, he will remain as a Trustee Director until 
31 October 2022.

Welcoming Maurizio Micale as a new Company appointed 
Trustee Director

Andrea Talpo, who has been a Company appointed Trustee Director of the 
Scheme since September 2014, has resigned from the position following a 
change in his position within ST NV. We are pleased to tell you that 
Maurizio Micale has recently joined the Trustee Board as a new Company 
appointed Trustee Director in his place. Maurizio is Group Vice President 
for Corporate Risk and Insurance Management at ST NV. Maurizio’s 
appointment as Trustee Director started with effect from 1 November 
2018. 

As you know, whilst ST R&D is the legal sponsor of the Scheme, ST NV 
as the group parent is also actively involved in management of the 
Scheme. We are pleased to welcome Maurizio onto the Trustee board and 
believe his background will provide insight into a part of ST NV which 
shares many common issues with the Scheme.

Thank you to Trefor Southwell and Andrea Talpo

As we welcome Brendan and Maurizio to the Trustee Board, we also say 
goodbye to Trefor Southwell and Andrea Talpo who have stood down as 
Trustee Directors. Both approached their role with interest and engaged 
with difficult issues which have faced the Scheme over recent years. They 
often provided challenge to the Trustee’s approach and offer alternatives 
for discussion, helping the Trustee reach a well considered solution. We 
would like to thank them both for their hard work over the past 4 years and 
wish them well for the future.

Next Member Nominated Trustee Director Election

Jon Frosdick’s term of office is due to expire on 31 October 2019. We will 
therefore be running another nomination process for this position in the 
summer. Jon is of course able to stand for re-election if he chooses to.

Brendan

“I am a pensioner 
member of the 
Scheme and it is my 
intention to represent 
the interests of all of 
the members to the 
best of my ability.”

Maurizio

“Having amassed, 
internationally, nearly 
30 years on corporate 
risk management and 
insurance - of which 
the last 18 years 
serving ST at 
corporate level in 
different senior 
positions - and more 
recently looking after 
the ST Swiss pension 
scheme, I am 
pleased to act as a 
Trustee to provide my 
experience with a 
spirit of 
independency, 
competency and 
transparency in 
looking after the 
retirement benefits of 
others colleagues 
which contributed to 
create value for ST 
and its shareholders, 
over the years.”
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Update to the Trustee Board (continued)

Further information
The Trustee last reviewed the MND process in 2015 when a number of 
alternatives were considered. It was felt the existing approach met the 
Pensions Regulator’s principles regarding member nominated trustees.

As part of the MND selection process, we target having at least one of the 
MND roles filled by a pensioner member, and one filled by a deferred 
member (where pensioner and deferred member applicants are available). 
Currently, Ian, Jon and Brendan are all pensioner members of the 
Scheme, and no deferred members are MNDs. 

This means that this target is not currently satisfied and so, in the future, 
preference will be given to deferred member nominations for the MND 
role. In the meantime, Phil Morris is a deferred member of the Scheme, 
although Company appointed.

Furthermore, as Trustee Directors, whether Member Nominated or 
Company appointed, we are all appointed to represent Scheme members. 
As such, we all have equal functions and responsibilities for the Scheme 
and the party that we are appointed by does not affect this role.

Each Trustee Director has a legal duty to act in the best interests of all 
members of the Scheme. This is a role that we take very seriously and we 
remain as committed as ever to serving the Scheme and its members.

Pension increases applied at 1 July 2018

If you are currently paid a pension from the Scheme you will know that 
increases to your pension are considered each year and, if applicable, 
applied from 1 July. The Scheme’s Rules say how much each different 
part of your pension should increase by every year, dependent on when 
you built up the pension.

Most parts of your pension increase in line with the Consumer Prices 
Index (“CPI”) which is published by the Government in the September 
before the increase is applied. CPI inflation was 3.0% over the year to 
September 2017. The table below shows how different tranches of 
pension in the Scheme are increased in retirement along with the annual 
increase that was applied this year.

Pension Tranche 

Increase as 
per Scheme’s 
Rules

Increases 
applied at 1 

July 2018

GMP built up before 6 April 88 No increases Nil

GMP built up between 6 April 88 
and 30 June 93

CPI max 3% 3.0%

Pension in excess of GMP built up 
before 1 July 93

Discretionary Nil

Pension built up between 1 July 93 
and 5 April 05

CPI max 5% 3.0%

Pension built up after 6 April 05 CPI max 2.5% 2.5%

Current Board of Trustee Directors:

Phil Morris (Chair) Company Appointed

Jonathan Edwards Company Appointed

Maurizio Micale Company Appointed

Jon Frosdick Member Nominated

Ian Pearson Member Nominated

Brendan O’Connor Member Nominated

Please note that where your pension 
has come into payment since 1 July 
2017, any increases payable will be 
proportionate.

CPI inflation was 2.4% over the year 
to September 2018.  This means that 
we do expect to pay increases to 
pensions in July 2019. Increases will 
be applied in line with the Scheme’s 
rules.  The actual increase you get will 
depend on when you built up your 
pension.  It is anticipated that no 
discretionary increases will be paid on 
benefits built up before 1 July 1993.
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2017 Actuarial Valuation

Reminder:  What is a valuation?

At least once every three years, our appointed independent pension 
professional, known as an Actuary, investigates whether there is enough 
money in the Defined Benefit (“DB”) section of the Scheme to pay for all 
the DB pension benefits built up.  This process is known as an actuarial 
valuation.

As part of the valuation the Actuary compares the amount of money that is 
already held in the Scheme (known as the value of the assets) and the 
amount of money estimated to be needed to pay out all of the pensions 
already built up (known as the value of the liabilities). 

The value of the assets is a known amount equal to the value of all the 
money, stocks, shares and bonds actually held in the Scheme.

Most members’ pensions are not due to be paid for many years. So to 
estimate the value of the liabilities the Actuary must make some 
assumptions about what is going to happen before then.  These 
assumptions include estimating:

• how long pensions will be paid for (i.e. members’ life expectancies);

• how much the Scheme’s assets will increase by in the future; and 

• how much prices will increase in the future, known as inflation.

UK legislation provides a framework that the Actuary must work within to 
determine the assumptions and the assumptions must be agreed with the 
Company.

If the Scheme’s assets at the valuation date are bigger than the estimated 
value of liabilities there is said to be a surplus and if they are worth less 
than the estimated value of the liabilities there is said to be a deficit. 

Results of the 31 March 2017 Actuarial Valuation

You’ll remember that in 2011 we set a long term strategy.  The long term 
strategy aimed to be in a position by 2030 to have:

• Enough money in the Scheme to be able to pay all expected future 
pensions without the need for further support from the Company, and

• an investment strategy with a very low risk portfolio. 

This strategy is known as targeting “self sufficiency”, and remains in place 
and underpins the 2017 actuarial valuation. Furthermore, for the purposes 
of this 2017 actuarial valuation, we have looked to maintain the larger 
margins of prudence that were incorporated in the 2014 actuarial 
valuation.

This means that the Company has agreed to pay sufficient 
contributions such that there is a very low risk we will ever need to 
call on further funds from the Company after 2030.

Over time, we will transition the Scheme’s assets into lower risk 
investments in line with the long term strategy.

At 31 March 2017, the Actuary estimated that an extra £39m is 
needed to be able to pay everyone’s pensions as they become due, 
including the extra margin for prudence.  

The valuation results shown in the diagram opposite are for the DB section 
only and exclude the value of Additional Voluntary Contributions (AVCs) 
paid by members. 
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Funding position as at 31 March 2017

Source: KPMG calculations
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2017 Actuarial Valuation (Continued)

Is the deficit going to be paid off?
The Trustee and Company have agreed a new Recovery Plan to remove this 
increased deficit. It aims to do this through a combination of increased annual 
contributions and a longer time period - by the end of May 2024. This is three 
years after we had hoped to have remove the deficit following the 31 March 2014 
actuarial valuation, but is well before the 2030 target set in our long term strategy.

The Company will pay annual contributions of £4 million a year (£2.4 million more 
than that agreed following the 2014 actuarial valuation) which will increase each 
year in line with the Consumer Price Index. In addition to this amount, an annual 
allowance of £260,000 will be paid to cover the expected expenses of running the 
Scheme.

The Company will also pay the Scheme’s Pension Protection Fund (PPF) levies in 
addition to the contributions above.

The latest estimate of the funding position as at 31 March 2018 means that it is 
likely that the deficit arising as at the 2017 actuarial valuation will be removed 
earlier than expected under the current Recovery Plan.

The Scheme’s Solvency estimate
Whilst we think the Company will be able to pay more money into the Scheme in 
the future, if it can’t we may need to consider transferring the Scheme’s assets to 
an insurance company, who would then be responsible for paying members’ 
benefits. This is normally a more expensive way to pay benefits because the 
companies that take over responsibility need more money to allow for their profit 
and the additional risks they are taking on. 

As at 31 March 2017, our Actuary estimated that we would have needed an 
additional £74.7m on top of our assets of £118.4m to buy all our benefits with an 
insurance company.

If the Company is unable to pay more money into the Scheme and there is not 
enough money to buy all the benefits with an insurance company, members may 
be protected by the Pension Protection Fund (known as the PPF). The PPF is a 
government body which provides a safety net for all members but would pay lower 
benefits than the Scheme would.

For more information on how and why a pension scheme enters the PPF, 
and the benefits that members would be entitled to, please visit the PPF’s 
website at www.pensionprotectionfund.org.uk.

A full actuarial valuation of the 
Scheme must be carried out at least 
once every three years.

The next full actuarial valuation is 
due on 31 March 2020 when the 
contribution requirements will be 
reviewed. 

We provide this information so 
that you fully understand the 
pension benefits that you could 
get in all situations.  Please note, 
however, that this does not mean 
that the we think ST R&D is likely 
to cease to exist.

It should also be noted that the 
Trustee is not aiming for the 
Scheme to be fully funded on this 
basis nor is the Trustee 
considering buying out any of the 
Scheme’s DB pensions with an 
insurer.

By law, we are required to confirm whether any payment has been 
made to the Company out of the Scheme’s assets since the last 
summary funding statement (i.e. newsletter). We must also tell you if 
the Scheme has been modified by The Pensions Regulator or whether 
The Pensions Regulator has made any directions regarding the 
Schedule of Contributions or how Scheme benefits are valued.

We can confirm that none of these events have occurred. 
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31 March 2018 Funding Update

Financial Position as at 31 March 2018

In years where there is not a full actuarial valuation, the Scheme Actuary 
reviews the financial position of the Scheme, so that we can understand 
how changes in market conditions are affecting the Scheme. This page 
explains the Scheme’s financial position following our Actuary’s annual 
update as at 31 March 2018.

Members’ benefits were not valued individually as was done for the full 
valuation at 31 March 2017, but instead the results of the valuation as at 
31 March 2017 were updated in an approximate way to 31 March 2018. 
The adjustments allow for the effects of changes in financial assumptions 
due to changing market conditions as well as material known events (and 
the change in dates).

Our Actuary’s assessment of the Scheme as at 31 March 2018 showed 
that we need an extra £36.9m to be able to pay everyone their benefits in 
the future with sufficient likelihood to meet our funding objectives set out 
previously. This represents a funding level for the DB section of 76%. 

This represents an improvement in the funding position since the 31 March 
2017 valuation.
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31 March 2018 annual funding update

31 March 2017

31 March 2018

Why has the funding position changed?

The funding position has improved from £39.0m at 31 March 2017 to 
£36.9m as at 31 March 2018.

Improvements in market conditions over the period (although there is 
continued market volatility) has meant that the expected rate of future 
inflationary increases on your pension benefits have reduced. Additionally, 
the Company has continued paying in contributions at the previously 
agreed rate of £1.5m each year although this has been offset by poorer 
returns on the assets than had been expected in the 2017 actuarial 
valuation. This has resulted in the value placed on the Scheme’s liabilities 
reducing by a greater amount than the value of the assets reduced, and 
therefore an improvement in the funding position. 

Whilst “Brexit” negotiations continue, and the trade war between China 
and the US persists, there is going to be continued uncertainty in global 
markets leading to further volatility in the Scheme’s funding level. The 
Trustee Directors are keeping this situation under review. 

21%

54%

3%

23%

UK stocks & shares - Majedie

Corporate Bonds - Legal & General

Property - BlackRock

Diversified Growth - Standard Life

Source: Investment Managers

Asset Distribution as at 31 
March 2018

The Scheme’s DB assets, as a whole, are 
split across the following types of 
investments:

Assets Value

£116.3m

Source: KPMG calculations
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Investment Update – DB Section

Defined Benefit Section assets
The management of the money the Scheme holds to pay everyone’s 
benefits (known as the Scheme’s assets) is the responsibility of the 
Trustee Board. This includes deciding where best to invest the Scheme’s 
assets in a responsible and efficient manner. Because the Trustee 
Directors are not financial experts, we employ a number of investment 
professionals to help us with day-to-day and longer term investment 
decisions. 

The assets of the DB section of the Scheme are invested with the goal of 
making sure there is enough money to be able to pay all of the benefits 
required by the Scheme’s Rules in the future. The Trustee aims to achieve 
this by placing the Scheme’s assets in investments that we expect will 
increase in value in the future but will not expose the Scheme to too much 
risk.

How have the Scheme’s DB assets performed?
In line with last year, the investment strategy has provided a positive 
overall return of 0.9% on the Scheme’s assets although the overall 
Scheme return was below the overall benchmark return over the same 
period. Property investments have continued a long run of solid returns in 
the UK principally due to high demand and the Scheme’s corporate bonds 
and diversified growth holdings have both also provided positive returns 
over the period. The only fund which did not provide a positive return was 
the equity investment with Majedie which, after a very strong year to 31 
March 2017, saw a small negative return over the year. UK equities saw a 
small positive return over the year, however our holding in equity with 
Majedie is actively managed and so we would expect that sometimes it 
underperforms the market. 

The 12 month period to 31 March 2018 was an uncertain time – and 
perhaps there is even greater uncertainty now. We continue to regularly 
assess the performance of the Scheme’s assets with our investment 
advisers, who carry out due diligence on the funds we invest in. We 
consider short term performance (like the 12 month period above) as well 
as the longer term performance and expectations.

The performance of the assets of the DB section from 1 April 2017 to 31 
March 2018 (after fees) is shown below.

Reminder
Legal & General’s investment goal, or “target”, is to achieve performance in line with a market index of investments.  A 
market index is a group of investments which represents a summary of all the investments of that type that are available 
in the market.  

Because Legal & General invests in similar assets to the market index, we expect it to achieve performance broadly in 
line with its target every year.

Majedie and Standard Life have been set different goals which means they have more control over where they can 
invest the Scheme’s assets.  

This means that they are more likely to perform differently from the targets that they have been set, compared to Legal 
& General.  In some years they may over perform and in some years they may underperform. 

Reminder: Diversified Growth 
Funds

Diversified growth funds invest in a 
range of different asset classes 
through a single investment vehicle. 
They aim to create an investment 
portfolio that seeks returns in line with 
that achieved on stocks and shares, 
but with lower risk of significant 
investment losses.

Investment Strategy Review

We are undertaking the 
implementation of a revised 
investment strategy as was agreed 
with the Company. Further details on 
the new investment strategy are 
provided in the Town Hall meeting 
document. 

 (5.0%)

0.0%

5.0%

10.0%

Majedie - UK Stocks &
Shares

Legal & General -
Corporate Bonds

BlackRock - Property Standard Life - Diversified
Growth

Asset Performance – 12 months to 31 March 2018 Actual Performance Benchmark

Source: Investment Managers
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Investment Update – DC Section

Asset performance

Some members of the Scheme who were building up benefits in 2004 
have Defined Contribution (or DC) benefits.  This means that each 
member built up their own account in the DC Section of the Scheme which 
is then invested to provide an income when they retire.  

Individual accounts are invested in a range of funds with Legal & General 
Investment Management Limited that are designed to perform in line with 
a market index of investments.  The indices can be linked to the 
performance of stocks and shares, bonds or cash.  Each member chooses 
the funds in which their individual account is invested.

As with the DB investments held with Legal & General, we expect the 
Scheme’s DC assets to meet their target performance every year.  The 
global equity and bond funds slightly under performed against its target 
return whilst the cash funds met their target return (as shown in the table 
on the left).

Money in and money out

Once a year we produce a legal document called the Scheme’s Annual 
Report and Accounts which summarises all the money that is paid in and 
out of the Scheme, and a range of other useful information about the 
Scheme. This allows us to make sure nothing untoward has occurred in 
the Scheme during the year, and provides the information we need to 
manage the Scheme’s finances in the future.

This year’s Annual Report and Accounts (at 31 March 2018) have now 
been completed and reviewed by the Scheme’s auditors, PKF Cooper 
Parry Group Limited. A summary of the key information is set out below. 
Please contact us if you would like to read a full copy of the report. This 
can be provided by post (but there may be a small charge for copying) or 
by email.

Fund Account £000

Net assets of the Scheme at 31 March 2017 120,969

Plus income:

Contributions received 1,818

1,818

Less expenditure:

Benefits payable (Pensions & Lump Sums) (2,745)

Payments in respect of leavers and transfers out (2,142)

Administration expenses (including levies) (304)

(5,190)*

Plus returns on investment:

Investment income 94

Change in market value of investments 1,123

Investment managers’ fees (201)

1,016

Net assets of the Scheme as at 31 March 2018 118,612*

Fund 
return

Target 
return

Global equity 
fund (“stocks 
and shares”)

2.1% 2.2%

Bond fund 1.2% 1.4%

Cash fund 0.2% 0.2%

Return for 12 months to 31 March 2018

Source: Legal & General & KPMG calculations

Membership as at 31 March 2018

Members with deferred benefits 706

Pensioner members including 
dependants

217

Total 923

*Items do not sum 
due to rounding
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Defined Contribution Section

Why are the Trustee thinking about the DC 
Section?
As you may be aware, in October 2012 the Government introduced 
legislation making it compulsory for employers to offer eligible workers a 
workplace pension arrangement (known as “Automatic Enrolment”). 
Following the requirement for automatic enrolment by employers into 
pension schemes, more people are saving into DC pension arrangements, 
and the Pensions Regulator is now putting more focus on DC pensions to 
protect this growing group of savers. The Trustee expect that compliance 
requirements will continue to be increased into the future.

The DC pension arrangements used for auto enrolment are usually very 
large schemes, and so economies of scale make compliance with these 
requirements cost effective.

For the size of our DC Section (c.£2.5m), the demands are 
disproportionate for the size of assets held in this Scheme and the Trustee 
therefore incur proportionately higher advisory costs for the Scheme.

Making Changes
In line with many other Schemes in a similar position, the Trustee is 
looking at various options to manage the DC Section efficiently 

As part of the review of the management of the DC Section, the Trustee 
obtained legal advice on the rights of DC Section members under the 
Rules of the Scheme. Legal advice was sought because there are 
conditions the Trustee need to meet in order to take any action in relation 
to how members benefits are managed.

One of these is that we cannot take any action which would leave 
members worse off than they are at present within the Scheme. It is 
therefore important to understand what are the rights of members under 
the Rules of the Scheme and identify any such rights which could mean 
some options for the DC Section going forward could not be considered. 

This legal advice highlighted that the running costs of the DC Section 
should be passed to the members in line with the requirements of the 
Rules of the Scheme.

The Running Costs of the DC Section
At present, members of the DC Section of the Scheme pay investment 
management charges which are deducted from their invested assets. They 
don’t however pay for the administration cost of running the DC Section, 
which is met out of the Scheme assets and therefore effectively draws on 
the assets held to meet our DB benefit obligations. The cost of managing 
the DC Section is increasing and so maintaining this practice can no 
longer be justified, especially in light of the materially higher DB Section 
deficit disclosed as part of the 2017 actuarial valuation.

The Trustee have concluded that they would have to introduce an 
administration charge on the DC Section assets. 

This cost will be passed to members in the form of a deduction from 
invested DC accounts as an annual administration charge. This 
change would bring the DC Section of the Scheme in line with the 
requirements of the Scheme Rules and other DC pension arrangements 
found in the market. 

What are Defined 
Contribution (DC) Benefits?

DC benefits are where a member 
pays contributions into a separate 
account, which are then invested in 
line with the member’s choice (or 
the default investment option). The 
benefit on retirement for the 
member is that which can be 
purchased with their accumulated 
fund value on retirement.

In the Scheme, DC benefits were 
built up when you were in 
employment with the Company 
between 31 March 2004 and 6 April 
2006 (the date of closure to future 
accrual in the Scheme) and were 
accumulated in addition to your DB 
benefits (i.e. all members who have 
a DC benefit also have a DB benefit 
in the Scheme). 

DC Benefits held in the Scheme are 
referred to as being in the “DC 
Section”.
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Defined Contribution Section (continued)

A change in administrative practice

Previously, members with DC Section benefits could take the full value of 
this fund as a tax-free pension commencement lump sum. 

The legal advice obtained in relation to the management of the DC Section 
also highlighted that, under the Rules of the Scheme, the DB Section and 
DC Section should be treated separately for the purposes of conversion of 
pension to cash (also known as “commutation”). This means that up to 
25% can be commuted in respect of the DC Section and up to 25% can be 
commuted in respect of the DB Section (in line with the conversion terms 
in force at retirement). 

Because of the difference between how we fund for your DB obligation and 
calculate the conversion for cash on retirement, it is more costly for the 
Scheme to allow commutation of the DC Section first. This means the 
practice previously used was more generous for members of the DC 
Section.

Given the worsening in the funding deficit of the Scheme, and the view in 
relation to other discretionary benefits, the Trustee do not believe they can 
continue providing a benefit which is more generous than required under 
the Rules of the Scheme. 

This change will only impact members who retire going forward and we 
implemented the change over the summer of 2018.

The DC Section’s Future

In light of this required change, we believe members could receive better 
value in relation to their DC Section benefits if these were outsourced to 
another provider. 

The Trustee is therefore proposing to transfer management of the DC 
Section out of the Scheme by “winding-up” the DC Section. This would 
effectively mean that the DC Section is completely separate from the DB 
Section going forward, and so the Trustee would have no ongoing 
responsibility for looking after it. This responsibility would be transferred to 
the new provider.

This provider would be either an insurance company or another Trust 
known as a Master Trust. The DC Section would then be managed 
completely separately from the rest of the Scheme going forward.

We cover the advantages of this further in the Town Hall Q&A document.

Next Steps

The Trustee requires the agreement of the Company to take the above 
course of action as it requires a change in the Scheme Rules. This change 
would have no impact on members benefit rights under the Rules of the 
Scheme. 

We have written to the Company on this matter and are waiting on their 
response, which we expect by the end of February.

We intend to try and minimise the impact of changes on members and will 
be in touch with affected members once further progress has been made.

Statutory Money Purchase 
Illustration (SMPI) 
Statement

As some of you may be aware, the 
SMPI statements in relation to your 
DC Section benefits as at 31 March 
2018 have not yet been issued. 

The Trustee had originally hoped to 
progress the proposed changes to 
the DC Section much sooner and 
issue a unified communication 
including information in relation to 
the wind-up. However, all focus over 
recent months has been on 
reaching an agreement with the 
Company around the Actuarial 
Valuation as at 31 March 2017. As a 
result, we have not received a 
response from the Company yet on 
our proposal and have not therefore 
been able to take any further action 
in relation to the DC Section.

The statutory deadline for these 
statements however is 31 March 
2019. We will therefore issue these 
to members shortly, irrespective of 
whether any further progress is 
made on the changes mentioned 
here.
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Pensions News

GMP Equalisation
On 26 October, the High Court handed down a judgment involving the 
Lloyds Banking Group’s defined benefit pension schemes. The judgment 
concluded that schemes contracted out of the State Earnings Related 
Pension Scheme will need to be amended to address the underlying and 
unfair difference in value associated with guaranteed minimum pension 
(GMP) benefits accrued between 1990 and 1997. The way in which a 
GMP is calculated and the age from which it is payable, means that the 
GMP payable to a woman is generally worth more than the GMP payable 
to a man, which is legally, unfair

The STMicroelectronics (Bristol) Retirement Benefit Scheme was 
historically contracted-out of the State Earnings Related Pension Scheme 
prior to 1997, meaning that GMP benefits have been built up in the 
Scheme. 

As the Scheme Trustee, we will need to consider the outcome of the ruling 
in further detail. However, due to the complexities involved with this issue, 
it is likely to take some time before a suitable solution can be implemented 
to appropriately address the inherent unfairness associated with GMP 
benefits. However, no member will receive a reduction to their benefits and 
any increase to your benefits is likely to be relatively small. Needless to 
say the Trustee will be looking at this matter very closely with their 
advisers and a further update will be provided in the future. 

GDPR
You do not need to do anything in respect of GDPR; this section is just for 
information.

As you may be aware, the EU General Data Protection Regulation 
(GDPR) took effect from 25 May 2018. GDPR regulates the use of 
personal data – how it is collected, processed, stored and transferred. It is 
designed to bring EU Data Protection Regulations up to date with new 
technologies and to harmonise Data Protection Law across EU Member 
States. 

What is the Guaranteed 
Minimum Pension?

The Guaranteed Minimum Pension 
(GMP) is the minimum pension 
which a United Kingdom 
occupational pension scheme has to 
provide for those employees who 
were contracted out of the State 
Earnings Related Pension Scheme 
(SERPS) between 6 April 1978 and 
5 April 1997. The amount is said to 
be 'broadly equivalent' to the 
amount of SERPS the member 
would have received had they not 
been contracted out. This means 
that an employee and employer 
would pay a reduced rate of 
National Insurance contribution in 
return for a higher private pension. It 
is also split between GMP accrued 
prior to 6 April 1988 and GMP 
accrued on or after 6 April 1988. It is 
payable from age 65 for men and 
age 60 for women (not State 
Pension Age). 

The Trustee of the Scheme is committed to continually working with our 
advisers to make sure that your data is kept secure and that we comply 
with GDPR.

You should have received a privacy notice recently from the 
Trustee which tells you how we use your data in the Scheme. If 
you have not received a copy of this notice, you can obtain a 
copy from the Scheme administrators.
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Reminders

Expression of Wish Forms

When you die, there may be benefits due to your dependant(s).  You are 
able to nominate who you would like these benefits to be paid to by 
completing an Expression of Wish Form.  We will take your nomination 
into account when deciding who to pay your death benefits to, although we 
will consider other available information too to make sure that our decision 
is as robust as it can be.

Please contact KPMG if you would like to complete a new Expression of 
Wish Form.

Change of personal details

It is essential that we hold accurate records so that we can pay your 
benefits when they are due.  Please let us know if any of your personal 
details change, such as your name, address, email or other contact 
details.  

If you need to update your details, or would like to check the details that 
we hold, please contact KPMG using the details given below.

Transfer values

Members who have yet to retire are able to request to transfer their 
benefits out of the Scheme to an alternative pension arrangement. The 
Trustee can provide you with a transfer value quotation on request (once 
per year without incurring a charge). 

If you would like a transfer value quotation please contact KPMG using the 
contact details below.

Professional advisers 

The Trustee receives advice from professional advisers to make sure the 
Scheme is run smoothly:

Scheme Actuary: Mark Westmore of KPMG LLP

Administration: KPMG LLP

Investment advisers: KPMG LLP

Legal advisers: Burges Salmon LLP

Auditors: PKF Cooper Parry Group Limited

Bankers: Lloyds Bank plc

Who to contact in the case of a dispute in respect of a 
pension?

The Pensions Advisory Services dispute resolution function has moved 
to the Pensions Ombudsman. If you have a complaint or dispute 
concerning your workplace or personal pension arrangements you 
should therefore now contact:

The Pensions Ombudsman

Telephone: 0800 917 4487

Website: www.pension-ombudsman.org.uk

Pension Scams

“Don’t be next, predators are after 
your pension”

The Pensions Regulator has 
produced materials on this topic 
which are available to members and 
can be found at

www.tpr.gov.uk/pension-scams.aspx

Contact

If you need further information about 
the running of the Scheme or if you 
have any questions, you can contact 
the Trustee in writing or via email at 
the addresses below: 

STMicroelectronics (Bristol) Pension 
Trust Ltd
c/o Martin Bevitt
Atlas House, Third Avenue
Globe Business Park
Marlow
Bucks
SL7 1EY

Phil Morris (Chairman of the 
Trustee)
philip.morris@st.com

Maurizio Micale
Maurizio.micale@st.com

Jonathan Edwards
Siliconjon48@gmail.com

Ian Pearson
Ianspears1@gmail.com

Brendan O’Connor
oconnorbm@gmail.com

Jon Frosdick
jonathan.frosdick@gmail.com

Alternatively, please contact the 
Scheme Administrators: 

KPMG LLP
Arlington Business Park
Theale
Reading
RG7 4SD

T: +44 (0)118 964 2071
E: STMPensions@kpmg.co.uk


